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https://esupport.Imra.gov.bh
Use this form to explain why expatriate employee have not left the country after termination or expiry of work permit. The form may be
submitted through https://esupport.Imra.gov.bh
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|, the responsible person registered with the LMRA for this establishment, declare that all the information on this form is accurate,
that all the expatriate employees listed are no longer employed by this establishment, and that this establishment has fulfilled its
contractual and legal obligations to the expatriate employees listed above.
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The employer must update his establishment information continuously and frequently in LMRA database, and provide LMRA with all information
requested during the period that LMRA specifies. Failure to do so, LMRA has the right to reject any applications regarding issuing or renewing
a work permit.
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